
OMNICOM’S U.S. EQUAL EMPLOYMENT OPPORTUNITY COMMISSION (EEOC) DATA*

(As of Dec. 31, 2021, and Nov. 30, 2022, respectively)

*This data is based on self-reported employee ethnicity and gender data.

BLACK
2021 2022

ASIAN
2021 2022

HISPANIC
2021 2022

WHITE
2021 2022

WOMEN
2021 2022

Executive Managers

3.5% 3.6% 7.5% 8.2% 5.5% 6.4% 81.7% 79.4% 50.9% 52.6%

Mid Managers

5.5% 5.3% 9.2% 9.3% 9.6% 9.9% 72.6% 72.5% 58.5% 58.3%

Professionals

7.5% 7.6% 11.1% 12.0% 12.0% 12.8% 65.8% 63.7% 62.0% 62.3%


